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with the 2002 tax roll. This tax was renewed for an additional 10 years beginning with the 
2012 tax roll. 

H. CAPITAL ASSETS 

Capital assets are capitalized at historical cost or estimated cost if historical cost is not 
available Donated assets are recorded as capital assets at their estimated fair market value 
at the date of donation. The sheriff maintains a threshold level of $1,000 or more for 
capitalizing capital assets. 

Capital assets are recorded in the GWFS, but are not reported in the FFS. Since surplus 
assets are sold for an immaterial amount when declared as no longer needed for public 
purposes by the sheriff, no salvage value is taken into consideration for depreciation 
purposes. All capital assets, other than land, are depreciated using the straight-line method 
over the following useful lives: 

Estimated 
Description Lives 

Furniture and fixtures 5-10 years 
Vehicles 5-15 years 
Equipment 5-20 years 

I. VACATION AND SICK LEAVE 

After one year of service, all employees are granted 10 days of vacation leave each year. 
After 10 years of cumulative full time employment, one additional day of vacation per year 
shall be granted until the number of vacation days reaches the maximum of 15 days. 
Employees will be allowed 10 days of sick leave each year. Any unused vacation is 
converted to sick time. Sick time is accrued with no limit. At termination or retirement, sick 
time is forfeited. 

Employees are allowed to accrue K-time and holiday time. It was determined that this leave 
time has accumulated and is now material to the audit and was included during this audit 
period. The sheriffs office has an accrued liability of $150,023 at June 30,2014. 
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J. RISK MANAGEMENT 

The sheriff is exposed to various risk of loss related to law enforcement liability; torts; theft 
of, damage to, and destruction of assets; errors and omissions; and injuries to employees. To 
handle risk of loss, the sheriff maintains commercial insurance covering; automobile 
liability; general liability; commercial crime; law enforcement; public officials liability; and 
worker's compensation and employer's liability. No claims were paid on any of the policies 
during the past three years which exceeded the policies' coverage amounts. 

2. RECEIVABLES 

The receivables of $925,293 at June 30,2014, are as follows: 

Intergovernmental - federal, state and local grants $661,261 
Fees, charges & commissions 13,017 
Ad valorem tax 47,604 
Sales tax 182,098 
Other 21,313 

Total $925.293 

3. CHANGES IN CAPITAL ASSETS 

A summary of changes in office furnishings and equipment for the year ended June 30,2014, follows: 

Adjusted balance at June 30, 2013 $4,289,937 
Additions 4,749,659 
Deletions NONE 

Balance at June 30,2014 9,039,596 
Less accumulated depreciation (2,406,107) 

Net Capital Assets 

4. PENSION PLAN 

Substantially all employees of the Lincoln Parish Sheriffs office are members of the Louisiana Sheriffs 
Pension and Relief Fund (System), a cost-sharing, multiple-employer defined benefit pension plan 
administered by a separate board of trustees. 
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All sheriffs and all deputies who are 18 years or older at the time of original employment, who earn not less 
that $400 per month if employed after September 4, 1979 and before January 1, 1991; $550 if employed 
between January 1,1991 and December 31,1999; and $800 if employed after January 1,2000 are required 
to participate in the System. Employees are eligible to retire at or after age 55 with at least 12 years of 
credited service and receive a benefit, payable monthly for life, equal to 3.33 percent of their final-average 
salary for each year of credited service. The retirement benefit cannot exceed 100 per cent of their final-
average salary. Final-average salary is the employee's average salary over the 36 consecutive or joined 
months that produce the highest average. Employees who terminate with at least 12 years of service and do 
not withdraw their employee contributions may retire at or after age 55 and receive the benefit accrued to 
their date of termination as indicated previously. Employees who terminate with at least 20 years of credited 
service are also eligible to elect early benefits between ages 50 and 55 with reduced benefits equal to the 
actuarial equivalent of the benefit to which they would otherwise be entitled at age 55. The System also 
provides death and disability benefits. Benefits are established or amended by state statute. 

The System issues an annual publicly available financial report that includes financial statements and 
required supplementary information for the System. That report may be obtained by writing to the Louisiana 
Sheriffs Pension and Relief Fund, 6554 Florida Blvd., Suite 215, Baton Rouge, Louisiana 70806, or by 
calling (800) 586-9049. 

Plan members are required by state statute to contribute 10.25 percent of their annual covered salary and 
the Lincoln Parish Sheriff is required to contribute at an actuarially determined rate. The current rate is 
13.89 percent of annual covered payroll. Contributions to the System also include one-half of one percent 
of the taxes shown to be collectible by the tax rolls of each parish and funds as required and available 
fi-om insurance premium taxes. The contribution requirements of plan members and the Lincoln Parish 
Sheriff are established and may be amended by state statute. As provided by Louisiana Revised Statue 
11:103, the employer contributions are determined by actuarial valuation and are subject to change each 
year based on the results of the valuation for the prior fiscal year. The Lincoln Parish Sheriffs 
contributions to the System for the years ended June 30,2014,2013, and 2012 were $524,252, $468,207, 
and $417,711, respectively, equal to the required contributions for each year. 

5. POSTEMPLOYMENT BENEFITS OTHER THAN PENSIONS 

Plan Description. The Lincoln Parish Sheriffs Department's medical and life insurance benefits are 
provided to employees upon actual retirement. 

The employer pays 100% of the medical coverage for the retiree and a portion for dependents for 
employees hired before July 1, 2010. For employees hired on and after July 1, 2010, only retiree 
coverage is provided by the employer. Employees are covered by a retirement system whose retirement 
eligibility (D.R.O.P. entry) provisions are as follows: 30 years of service at any age or, age 55 and 12 
years of service. 
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The employer pays for the first $10,000 of life insurance after retirement for the retiree and the retirees 
pay for the volume in excess of $ 10,000. However, both the employer and retiree rates are based on the 
blended active/retired rate and there is thus an implied subsidy. Since GASB 45 requires the use of 
"imblended" rates, we have used the 94GAR mortality table described below to "unblend" the rates so 
as to reproduce the composite blended rate overall as the rate structure to calculate the actuarial valuation 
results for life insurance. Insurance coverage amounts are reduced to 75 %of the original amount at age 
65 and to 50% of the original amount at age 70. All of the assumptions used for the valuation of the 
medical benefits have been used except for the trend assumption; zero trend was used for life insurance. 

Contribution Rates - Employees do not contribute to their post employment benefits costs until they 
become retirees and begin receiving those benefits. The plan provisions and contribution rates are 
contained in the official plan documents. 

Fund Policy. Until 2009, the Lincoln Parish Sheriffs Department recognized the cost of providing post-
employment medical and life insurance benefits (the Lincoln Parish Sheriffs Department's portion of the 
retiree medical and life insurance benefit premiums) as an expense when the benefit premiums were due 
and thus financed the cost of the post-employment benefits on a pay-as-you-go basis. In 2014 and 2013, 
the Lincoln Parish Sheriffs Department's portion of health care and life insurance funding cost for retired 
employees totaled $250,910 and $232,324, respectively. 

Effective July 1, 2009, the Lincoln Parish Sheriff's Department implemented Government Accounting 
Standards Board Statement Number 45, Accounting and Financial Reporting by Employers for Post 
employment Benefits Other than Pensions (GASB 45). This amount was applied toward the Net OPEB 
Benefit Obligation as shown in the following table. 

Annual required Contribution - The Lincoln Parish Sheriffs Department's Annual Required Contribution 
(ARC) is an amount actuarially determined in accordance with GASB 45. The ARC is the sum of the 
Normal Cost plus the contribution to amortize the Unfunded Actuarial Accrued Liability (UAAL). A 
level dollar, open amortization period of 30 years (the maximum amortization period allowed by GASB 
43/45) has been used for the post-employment benefits. 

2014 
Normal cost $208,572 
30-year UAL amortization amount 411,447 
Annual required contribution (ARC) $620,019 

Net Post-Employment Benefit Obligation (Asset) - The table below shows the Lincoln Parish Sheriffs 
Department's Net Other Post-employment Benefit (OPEB) Obligation for fiscal years ending June 30: 
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2014 2013 
Beginning Net OPEB Obligation $3,797,724 $3,496,214 
Annual required contribution 620,019 596,172 
Interest on net OPEB obligation 151,909 139,849 
Adjustment to annual required contribution (219,623) (202,187) 

Annual OPEB cost (expense) 552,305 533,834 
Contributions made (250,910) (232,324) 
(Change in Net OPEB Obligation 301,395 301,510 
Net OPEB obligation at end of year $4,099,119 $3,797,724 

The following table shows the Lincoln Parish SherifFs Department's annual post employment benefits 
(PEB) cost, percentage of the cost contributed, and the net unfunded post employment benefits (PEE) 
liability for last year and this year: 

Percentage of Net OPEB 
Annual OPEB Annual Cost Liability 

Fiscal Year Ended Cost Contributed (Asset) 
June 30,2014 $552,305 45.43% $4,099,119 
June 30,2013 $533,834 43.52% $3,797,724 

Funded Status and Funding Progress. In 2014 and 2013, the Lincoln Parish Sheriffs Department made 
no contributions to its post employment benefits plan. The plan is not funded, has no assets, and hence has 
a funded ration of zero. Based on the July 1, 2012 actuarial valuation, the most recent valuation, the 
Actuarial Accrued Liability (AAL) at the end of the year June 30,2014 was $7,399,321 which is defined 
as that portion, as determined by a particular actuarial cost method (the Lincoln Parish Sheriff's 
Department uses the Projected Unit Credit Cost Method), of the actuarial present value of post employment 
plan benefits and expenses which is not provided by normal cost. 

Actuarial Accrued Liability (AAL) $7,399,321 
Actuarial Value of Plan Assets (AVP) NONE 

Unfunded Act. Accrued Liability (UAAL) $7,399,321 
Funded Ratio (AVP/AAL) 0.00% 
Covered Payroll (active plan members) $3,708,806 
UAAL as a percentage of covered payroll 199.51 % 

Actuarial Methods and Assumptions. Actuarial valuations involve estimates of the value of reported 
amounts and assumptions about the probability of events far into the future. The actuarial valuation for post 
employment benefits includes estimates and assumptions regarding (1) turnover rate; (2) retirement rate; (3) 
health care cost trend rate; (4) mortality rate; (5) discount rate (investment return assumption); and (6) the 
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period to which the costs apply (past, current, or future years of service by employees). Actuarially 
determined amounts are subject to continual revision as actual results are compared to past expectations and 
new estimates are made about the future. 

The actuarial calculations are based on the types of benefits provided under the terms of the substantive plan 
(the plan as understood by the Lincoln Parish Sheriffs Department and its employee plan members) at the 
time of the valuation and on the pattern of sharing costs between the Lincoln Parish Sheriffs Department 
and its plan members to that point. The projection of benefits for financial reporting purposes does not 
explicitly incorporate the potential effects of legal or contractual funding limitations on the pattern of cost 
sharing between the Lincoln Parish Sheriffs Department and plan members in the future. Consistent with 
the long-term perspective of actuarial calculations, the actuarial methods and assumptions used include 
techniques that are designed to reduce short-term volatility in actuarial liabilities and the actuarial value of 
assets. 

Actuarial Cost Method - The ARC is determined using the Projected Unit Credit Cost Method. The 
employer portion of the cost for retiree medical care in each future year is determined by projecting the 
current cost levels using the healthcare cost trend rate and discounting this projected amount to the valuation 
date using the other described pertinent actuarial assumptions, including the investment return assumption 
(discount rate), mortality and turnover. 

Actuarial Value of Plan Assets - There are not any plan assets. It is anticipated that in future valuations, 
should Rmding take place, a smoothed market value consistent with Actuarial Standards Board ASOP 6, as 
provided in paragraph number 125 of GASB Statement 45. 

Turnover Rate - An age-related turnover scale based on actual experience has been used. The rates, when 
applied to the active employee census, produce a composite average annual turnover of approximately 15%. 

Post employment Benefit Plan Eligibility Requirements - Historically, employees have entered D.R.O.P. 
after age 55 and 25 years of service, thirty years of service or age 65 and 12 years of service. We have 
therefore assumed that employees retire four years after that historical retirement age as just described. The 
four years is to accommodate the D.R.O.P. period plus one additional year. Medical benefits are provided 
to employees upon actual retirement. 

Investment Return Assumption (Discount Rate) - GASB Statement 45 states that the investment return 
assumption should be the estimated long-term investment yield on the investments that are expected to be 
used to finance the payment of benefits (that is, for a plan which is funded). Based on the assumption that 
the ARC will not be funded, a 4% annual investment retum has been used in this valuation. 

Health Care Cost Trend Rate - The expected rate of increase in medical cost is based on a graded schedule 
beginning with 8% annually, down to an ultimate annual rate of 5.0% for ten years out and later. 
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Mortality Rate - The 1994 Group Annuity Reserving (94GAR) table, projected to 2002, based on a fixed 
blend of 50% of the unloaded male mortality rate and 50% of the unloaded female mortality rates, was used. 
This is a published mortality table which was designed to be used in determining the value of accrued 
benefits in defined benefit pension plans. Projected future mortality improvement has not been used since 
it is our opinion that this table contains sufficiently conservative margin for the population involved in this 
valuation. 

Method ofDetermining Value of Benefits - The "value of benefits" has been assumed to be the portion of 
the premium after retirement date expected to be paid by the employer for each retiree and has been used 
as the basis for calculating the actuarial present value of OPEB benefits to be paid. The employer pays 
100% of the cost of the medical, dental and life insurance for the retirees only(not dependents). The medical 
rates provided are "blended" rates for active and retired prior to Medicare eligibility. We have therefore 
estimated the "unblended" rates for as required by GASB 45 for valuation purposes to be 130% of the 
blended rate prior to Medicare eligibility. The employer contribution is then the total unblended rate so 
determined less the retiree contribution, if any. 

Inflation Rate - Included in both the Investment Return Assumption and the Healthcare Cost Trend rates 
above is an implicit inflation assumption of 2.50% annually. 

Projected Saiary Increases - This assumption is not applicable since neither the benefit structure nor the 
valuation methodology involves salary. 

Post-retirement Benefit Increases - The plan benefit provisions in effect for retirees as of the valuation date 
have been used and it has been assumed for valuation purposes that there will not be any changes in the 
future. 

6. DUE FROM/TO OTHER FUNDS 

Individual balances due from/to other funds at June 30, 2014, are as follows: 

_ Due To Due From 
General Fund 
Special Revenue Fund - Multi Jurisdictional 

Total 

$55,259 
$55,259 
$55,259 $55,259 

7. CHANGES IN GENERAL LONG-TERM OBLIGATIONS 

The following is a summary of long-term obligation transactions for the year ended June 30, 2014: 
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