
OUACHITA PARISH POLICE JURY 

Financial Statements 
As of and For the Year Ended December 31, 2013 

Under provisions of state la\w, this report is a public 
document. Acx)py of the report has been submitted to 
the entity and other appropriate public officials. The 
report is available for public inspection at the Baton 
Rouge office of the Legislative Auditor and, where 
appropriate, at the office of the parish clerk of court 

„ , , , DEC 0 3 20U 
Release Date 



OUACHITA PARISH POLICE JURY 
NOTES TO THE FINANCIAL STATEMENTS 

AS OF AND FOR THE YEAR ENDED DECEMBER 31,2013 

Year Principal Interest Total 
2014 $ 24,000 $ 
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40,867 
2015 25,000 15,038 40,038 
2016 25,000 14,100 39,100 
2017 26,000 13,162 39,162 
2018 27,000 12,188 39,188 

2019-2023 153,000 44,887 197,887 
2024-2027 145,000 13,838 158,838 

Totd $ 425,000 $ 

1 
II 

g
 

§
 555,080 

Note 8 SELF-mSURANCE PROGRAMS 

The Insurance Loss Reserve and Reserve Workers' Compensation Fimds, vvere 
established by the Ouachita Parish Police Jury to provide a means of partially self-
fimding potential insurance losses, resulting from increased policy deductible amounts 
for property and fleet vehicle insurance, partially self-fimding of workers' compensation 
and the absence of comprehensive liability coverage. The selfrinsured plan is 
administered by a third party, with claims under the partially self-insured amount of 
$100,000 paid by the Internal Sisryice Funds. Consistent with the provisions of GASH 
Statement No. 10, ̂ ^Accquntingand Financial Reportingfor Risk Financing and Related 
Insurance Issues'\ ibe?o]xce Jury uses the funds mentioned above to account for its risk 
financing activities. At December 31,2013, the balance available to pay such liabilities if 
^d^eiithey arise is $6;919,182. An analysis of tiie changes in the claims liability for 
the year ended December 31,2013, is as follows: 

Insxir^ce Loss Resefye $ 
Workers* Compensation $ 

Balance, 
im\/20l2 

115,253 $ 
1,649,458 

Changesin 
Estimates 

Benefits& 
Claims 

Balance, 
12/31/2013 

31,020 $ (99,015) $ 47^58 
(386,439)$ (98,10L)$ 1,164,918 

Note 9 DEFmED BENEFIT PENSION PLANS 

The Police Jury provides retirement, death and disability benefits to the majcjrity of its 
employees through four cost-sharing multiple-employer public employee retirement system 
pension, plans administered by other governmental entities. As discussed below, state 
statutes provide that apercentage of property taxes collected in Ouachita Parish be remitted 
to the Parochial Employees Retirement System, the Louiaana Disfrict Attorn^s Retirement 
System and the Registrar of Voters Retirement System as part of the^fundihg'for pension 
benefits under those retirement systems. On-behalf payments recorded as revenues and 
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OUACHITA PARISH POLICE JURY 
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AS OF AND FOR THE YEAR ENDED DECEMBER 31,2013 

expenditures Jn the 2013 financial statements of the Police Jury pertaining to those plans are 
$1,006,125. The retirement plans are: 

A, PAROCHIAL EMPLOYEES' RETIREMENTSY^EM OF LOUISIANA 

Substantially all employees of the Ouachita Parish Police Jury except fire department 
personnel and the District Attorney and his assistants are members of the Parochial 
Employees Retirement System of Louisiana (System), a cost-sharing, multiple-
employer, defined benefit plan administered by a separate board of trustees. The 
System is composed of two distinct plans. Plan A and Plan B, with separate assets 
and benefit provisions. All employees of the Police Jury are members of Plan A. All 
permanent employees working at least 28 hours per week who are paid wholly or in 
part fix)m parish fimds and all elected parish officials are eligible to participate in the 
System. Under Plan A, employees who retire at or after age 60 with at least 10 years 
of creditable service, at or after age 55 with at least 25 years of creditable service, or 
at any age with at least 30 years of creditable service are entitled to a retirement 
benefit, payable monthly for life, equal to 3 per cent of their final-average salary for 
each year of creditable service. However, for those employees who were members of 
the supplemental plan only prior to January 1, 1980, the benefit is equal to one per 
cent of final average sal^ plus $24; for each year of supplemental-plan-only service 
earned prior to January 1,1980. Final-average salary is the employee's average salary 
over the 36 consecutive or joined months that produce the highest average. 
Employees who terminate with at least the amount of creditable service stated above 
and do not withdraw their employee contributions may retire at the ages specified 
above and receive the benefit accrued to their date of termination. The System also 
provides death and disability benefits. Benefits are established by state statute. 

Funding Policy. State statute requires employees covered by Plan A to contribute 
9.50% of their annual covered salary and the Ouachita Parish Police Jury is required 
to contribute at an actuarially deteriiiined rate. The current actuarially determined rate 
is 16.75% of annual covered payroll. Contributions to the System also include one-
fourth of one per cent of the ad valorem taxes shown to be collectible by the tax rolls 
of each parish, except Orleans and East Baton Rouge Parishes. These tax dollars are 
divided between Plan A and Plan B based proportionately on the salaries of the active 
members of each plan. The contribution requirements of plan members and the 
Ouachita Parish Police Jury are established by state statute. As provided by Louisiana 
Revised Statute 11:103, the employer contributions are determined by actuarial 
valuation and are subject to change each year based on the results of the v^uation for 
the prior fiscal year. The Police Jury's contributions to the System under Plan A for 
the years ending December 31,2013,2012, and 2011, were $1,848,228, $1,752,074 
and $1,787,248, respectively, equal to the required contributions for each year. 
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The System issues am annual publicly available financiial report that includes financid 
statements and reqmred supplementary itiformation for the System. That report may 
be obtained by writing to the Parochial Employees' Retirement System, Post Office 
Box 14619, Baton Rouge, Louisiana 70898-4619, or by calling (225) 928-1361. 

B. FIREFIGHTERS' RETIREMENT SYSTEM 

The Firefighters' Retirement System is a defined benefit pension plan covering 
firefighters employed by any mtmicipality, parish, or fire protection district of the 
State of Louisiana under the provisions of Louisiana Revised Statutes 11:2252 
through 2269 effective January 1,1980. The Plan covers substantially all members of 
the Parish's fire department All new employees of the fire department must join this 
plan except for employees performing unrelated fire duties. 

Employees with 20 years or more of service who have attained age 50 or employees 
with 12 years of service who have attained age 55 or 25 years of service at any age 
are entitied to annual pension benefits equal to 3 1/3% of their average fmal 
compensation based on the 36 consecutive months of highest pay multiplied by their 
total years of service, not to exceed 100%. Employees may elect to receiye their 
pension benefits in the form of a joint and survivor annuity. If employees tenninate 
before rendering 12 years of service, they forfeit the right to receive the portion of 
their accumulated plan benefits attributable to their employer's contributions. 
Employees who tenninate with at least the amount of creditable service stated above 
and do not withdraw their employee contributions may retire at the ages specified 
above and receive the benefit accrued to their date of termination. The Firefighters' 
Retirement System also provides death and disability benefits. Benefits are 
established by state statute. 

Funding Policy. State statute requires employees to contribute 10%oftheir salary to 
the retirement system. The Police Jury was required to contribute 23.25% of covered 
employees' salaries through June 30, 2013 and 24% thereafter. The contribution 
requirements of plan members and the Ouachita Parish Police Jury are established by 
state statute. As provided by Louisiana Revised Statute 11:2252 through 2269, 
employer contributions are determined by actuarial valuation and ^ subject to 
change each year based on the results of the valuation for the prior fiscal year. The 
Police Jury's contributions to the Firefighters' Retirement System for the years 
ending December 31, 2013, 2012, and 2011, were $1,815,336. $1,552,784, and 
$1,446,142, respectively, equal to the required contributions for each year. 

The Firefighters' Retirement System issues an annual publicly avmlable financial 
report that includes financial statements and required supplementary information for 
the retirement systern. That report may be obtained by writing to the Firefighters' 
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Retirement System, 2051 Silverside Drive, Suite 10, Baton Rouge, Louisiana 70808-
4136, or by calling (225) 925-4060. 

C. LOUISIANA DISTRICT ATTORNEYS RETIREMENT SYSTEM 

The district attorney and assistant district attorneys are members of the Louisiana 
District Attorney's Retirement System (System), a multiple-employer (cost-sharing), 
public employee retirement system (PERS), controlled and administered by a 
separate board of trustees. 

Assistant district attorneys who earn, as a nuiiimiim,.the amount paid by the state for 
assistant district attomeys and are under the age of 60 at the time of original 
employment and all Strict attomeys are required to participate in the System. For 
members who joined the system before July 1, 1990, and who elected not to be 
covered by the new provisions, the following applies: Any member with 23 or more 
years of creditable service regardless of age may retire with a 3% benefit reduction 
for each year below age 55, provided that no reduction is applied if the member has 
30 or more years of service. Any member with at least 18 years of service may retire 
at age 55 with a 3% benefit reduction for each year below age 60. In addition, any 
member with at least 10 years of service may retire at age 60 with a 3% benefit 
reduction for each year retiring below the age of 62. The retirement benefit is equal to 
3% of the member's final average compensation, defined by L.R.S. 11:1581(5), 
multiplied by the number of years of his membership service, not to exceed 100% of 
average final compensation. 

For members who joined the System after July 1,1990, or who elected to be covered 
by the new provisions the following applies: Members are eligible to receive normal 
retirement benefits if they are age 60 and have 10 years of service credit, are age 55 
and have 24 years of service credit, or have 30 years of service credit regardless of 
age. The normal retirement benefit is equal to 3.5% of the member's final-average 
compensation multiplied by years of membership service. A member is eligible for 
early retirement if he is age 55 and has 18 years of service credit The early retirernent 
benefit is equal to the normal retirement benefit reduced 3% for each year the 
member retires in advance of normal retirement age. Benefits may not exceed 100 per 
cent of average final compensation. The System also provides death and disability 
benefits. Benefits are established by state statute. 

Funding Policy. State statute requires covered employees to contribute 8% of their 
salaries to the System. The Ouachita Parish Police Jury wras required to contribute 
9.75% of covered employees' salaries through June 30,2013 to the Louisiana District 
Attomeys Retirement System. Subsequent to that date the rate changed to 10.25%, 
Contributions to the System also include 0.2% of the ad valorem taxes collected 
throughout the state and revenue sharing funds as appropriated by the Lotiisiana 
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legislature. The Police Jury's contributions to the Louisiana District Attorneys 
Retirement System for the years ending December 31,2013, 2012, and 2011, were 
$101,900, $91,945, Md $103,914, respectively, equal to the required contributions 
for each year. 

The Louisiana District Attorneys Retirement System issues an annual publicly 
available financial report that includes financial statements and required 
supplementary information for the retirement system. That report inay be obtained by 
writing'to the District Attorney's Retirement System, 2109 Decatur Street, New 
Orleans, Louisiana 70116-2012, or by calling (504) 947-5551. 

D. REGISTRARS OF VOTE^ RETIREMENT SYSTEM 

The registrar of voters, their deputies and their permanent employees are members of 
the Re^strars of Voters Retirement System (System), a multiple-employer (cost-
sharing), public employee retirement system (PERS), controlled and administered by 
a separate board of trustees. The plan operates under the provisions of Louisiana 
Revised Statutes 11:2031 through 2144. 

Any member is eligible for normal retirement after 20 years of creditable SCTvice and 
is age 60. Any member with 30 years of creditable service regardless of age is 
entitled to retire. Regular retirement benefits are equal to 3% of the final average 
compensation multiplied by the number of years of creditable service, not to exceed 
100% of the final average compensation. Any member whose withdrawal fi:om 
service prior to attaining the age of 60 years, who shall have completed twelve or 
moreyears of creditable service and shall not have received a refund of the members 
accumulated contributions, shall become eligible for a deferred allowance upon 
attaining the age of 60 years. The System also provides death and disability benefits. 
Benefits are established by state statute. 

In lieu of terminating employment and accepting a service retirement allowance any 
member with eleven or more years of service at age 61, twenty one or more years of 
service at age 56, or thirty one or more years of service at any age may elect to 
participate in the Deferred Retirement Option Plan (DROP) for up to three years and 
defer the receipt of benefits. 

Funding Policy, Contributions to the system include one-sixteenth of one percent of 
the ad valorem taxes shown to be collectible by the tax rolls of each parish. Under the • 
provision of LRS 11:2I35(E) currently the Police Juiy was required to contribute 
19.75% of covered employee's salaries through June 30,2013 and 24.25% thereafter. 
Member contributions are established by state statute and are equal to 7% of each 
employee's salary. The Police Jury's contributions to the Registrars of Voters 
Retirement System for the years ending December 31,2013, 2012, and 2011 were 
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$13,875, $10,929, and $9,086, respectively, equal to the required contributions for 
each year. 

The Registrars of Voters Retirement System issues an annual publicly available 
financial report that includes financial statements and required supplementary 
information for the retirement system. That report may be obtained by writing to the 
Registrars of Voters Retirement System, PC Box 57, Jennings, Louisiana 70546, or 
by caUing (337) 824-0834. 

Note 10 OTHER POST EMPLOYMENT BENEFITS 

Plan Description - The Ouachita Parish Police Jury's medical benefits are provided 
through a comprehensive medical plan and are made available to employees upon actual 
retirement 

Employees are covered by the Parochial Employees' Retirement System of Louisiana, 
whose retirement eligibility (D.R.O.P. entry) provisions are as follows: 30 years of 
service at any age; age 55 and 25 years of service; age 60 and 10 years of service; or, age 
65 and 7 years of service. For employees hired on and after Januaiy 1,2007 retirement 
eligibility (D.R.Q.P. entiy) provisions are as follows: age 55 and 30 years of,service; 
age 62 and 10 years of service; or, age 67 and 7 years of service. Complete plan 
provisions are included in the official plan documents. 

Contributioii Rates - Employees do not contribute to their post employment benefits 
costs until they become retirees and begin receiving those benefits. The plan provisions 
and contributipn rates are contained in the official plan documents. 

Fund Policy - Until 2008, the Ouachita Parish Police Jury recognized the cost of 
providing post-employment medical benefits (the Oiiachita Parish Police Jury's portion 
of the retiree medical benefit premiums) as an expense when the benefit premiums were 
due and thus financed the cost of the post-employment benefits on a pay-as-you-go 
basis. In 2013 and 2012, the Ouachita Parish Pohce Jury's portion of heaWi care fimding 
cost for retired employees totaled $555,611 and $514,455, respectively. 

Effective January 1, 2008, the Ouachita Parish Police Jury implemented Government 
Accounting Standards Board Statement Number 45, Accounting and Financial 
Reporting by Employers for Post-Employment Benefits Other than Pensions (GASB 
45). This amount was applied toward the Net OPEB Benefit Obligation as shown in the 
following table. 

AnnualRequired Contribution - The Ouachita Parish Police Jury's Annual Required 
Contribution (ARC) is an amount actuarially determined in accordance with GASB 45. 
The ARC is the sum of the Normal Cost plus the contribution to amortize the Unfunded 
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Actuarial Accrued Liability (UAAL). A level dollar, open amortization period of 30 
years (the maximum amortization period allowed by GASH 43/45) has been used for the 
post-employment benefits. The actuarially computed ARC is as follows: 

Normal Cost 
30-year UAL amortization amount 
Annual required contribution (ARC) 

2013 
356,299 $ 
715,044 

2012 
342,595 
687,542 

$ 1,071,343 $ 1,030,137 

Net Post-employment Benefit Obligation (Asset) - The table below shows the 
Ouachita Parish Police Jury's Net Other Post-employment Benefit (OPEB) Obligation 
for fiscal years ending December 31: 

2013 2012 

Beginning Net OPEB Obligation $ 4,2^,207 $ 3,816,575 

Annual required contribution 1,071,342 1,030,137 
Interest on Net OPEB Obligation 170,568 152,663 
ARC Adjustment (246,600) (220,713) 
OPEB Cost 995,310 962,087 
Contribution to Irrevocable Trust - -
Current year retiree premhim (555,611) (514,455) 
Change in Net OPEB Obligation 439,699 447,632 
Ending Net OPEB ObUgation $ 4.7D3;906 $ 4,264207 

The following table shows the Ouachita Parish Police Jury's annual post-employment 
benefits (PEB) cost, percentage of the cost contributed, and the net unfunded post-
employment benefits (FEB) liability for last year and this year: 

Fiscal Year Ended 
December 31,2013 
December 31,2012 
December31,201l 

Annual OPEB 
Cost 
995.311 
962,087 

1,047,651 

Percentage of Net OPEB 
Annual Cost 
Contributed 

55.82% 
53.47% 
3323% 

UabOtty 
(A«et> 

$ 4,703,907 
$ 4264,207 
$ 3,816,575 

Fanded Status.and Funding Progress - In 2013 and 2012, die Ouachita Parish Police 
Jury made no contributions to its post employment benefits plan. The plan is not 
funded, has no assets, and hence has a funded ratio of zero. Based on the January 1, 
2013 actuarial valuation, the most recent valuation, the Actuarial Accrued Liability 
(AAL) at the end of the year December 31,2013 was $12,364,348, which is defined as 
that portion, as determined by a particular actuarial cost method (the Ouachita Parish 
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Police Jury uses the Projected Unit Credit Cost Method), of.the actuarial present value 
ofpost employment plan benefits and expenses which is not provided by normal cost. 

2013 2012 
Actuarial Accrued Liability. (AAL) 
Actuarial: Value of Plan Assets (AVP) 

12.364,348 $ 1].888,796 

12,364,348 $ 11,888,796 

Funded-Ratio (AVP/AAL) 0.00% 0.00% 

Covered Payroll (active plan m^bers) $ 21,816,093 $ 20,504,390 
UAAL as a percentage of covered payroll 56.68% 57.98% 

Actuarial Methods and Assumptions - Actuarial valuations involve estimates of the 

future. The actuarial ydiiatipri for post employment benefits iricliides estimates and 
assumptions regarding (1) turnover rate; (2) retirement rate; (3) health care cost frend 
rate; (4) mortality rate; (5) discount rate (investment return assumption); and (6) the 
period to which the co^s apply (past, current, of fiiture years of service by employees). 
Actuarially detennmed amounts are subject to continual revision as actual results are 
compared to past expectations and new estimates are made about die future. 

The actuarial calculations debased on the types of benefits provided underthe terms of 
the substantive plan (ihe plan as understood by the Ouachita Parish Police Jury and its 

between the Ouachita P^sh Police Jiny and its plan members to that point. The 
projection of benefits for financial reporting purposes does not explicitly incorporate the 
potential effects of legal or contractuaJ funding jinutations on the pattern of cost sharing 
between the Ouachita Parish Police Jury and plan members in the future. Consistent 
with the long-term perspective^ of actuarial calculations, the actuarial methods and 
assiimptipiis used include techniques that are designed to reduce short-rterm volatility in 
actuarial liabilities and the actuarial value of assets. 

Actuarial Cost Method - The ARC is determined using the Projected Unit Credit Cost 
Method. The employer portion of the cost for retiree medical care in each future year is 
determined by projecting the current cost levels using the healthcare cost trendiate and 
discounting this projected amount to the valuation date using the other described 
pertinent actuarial assumptions, including the investment feturn^assuihption (discbunt 
rate), mortality, and turnover. 

Actuarial Value of Flan Assets - There are not any assets. It is anticipated that in future 
valuations, should funding take- place, a smoothed market value consistent with 
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Actuarial Standards Board ASOP 6, as provided in paragraph number 125 of GASB 
Statement 45. 

Turnover Rate - An age-related turnover scale based on actual experience has been 
used. The rates, when applied to the active employee census, produce an annual tumover 
of approximately 15%. 

Post employment Benefit Plan Eligibility Requirements - Based on past experience, 
it has bwn assumed that entitlement to benefits will commence three years after 
eligibility to enter the D.R.O:P., as described above imder "Plan Description". Medical 
benefits are provided to employees upon actual retirement. 

Investment Return Assumption (Discount Rate) - GASB Statement 45 states that the 
investment return assumption should be the estim.ated long-tenn investment yield on the 
investments that are e?q)ected to be used to finance the payment of benefits (that is, for a 
plan which is funded). Based on the assumption that the ARC will not be fimded, a4% 
annual investment return has been used in this valuation. 

Health Care Cost Trend Rate - The expected rate of increase in medical cost is based 
on a graded schedule beginning with 8% annually, down to an ultimate annual rate of 
5.0% for ten years out and later. 

Mortality Rate - The 1994 Group Annuity Reserving (94G;AR) table, proj^d to 2002, 
based on a fixed blend of 50% of the unloaded male mortality rates and 50% of the 
unloaded female mortality rates, is used. This is a recently published mortality table 
which has been used in deteimining the value of accrued benefits in defined benefit 
pension plans. Projected future mortality improvement has not been used since it is our 
opinion that this table contains sufficiently conservative margin for the population 
involved in this valuation. 

Method of Determining Value of Benefits - The "value of benefits" has been assumed 
to be the portion of the premium after retirement date expected to be paid by the 
employer for each retiree and has been used as the basis for calciilating the actuarial 
present value of OPEB benefits to be paid. The employer pays approximately 80% of the 
cost of the medical insurance for Ae retirees and dependents until age 65. However, the 
rates applicable before age 65 are "blended" rates (active and retired). Since GASB 45 
mandates that "unblended" rates be used, we have estimated the "unblended" rates for 
retired before Medicare eligibility to be 130% of the blended rate. 

Inflation Rate - Included in both the Investment Retum Assumption and the Healthcare 
Cost Trend rates above is an implicit inflation assumption of 2.50% annually. 
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Proj ected Salary Incr^es - This assumption is not applicable since neither the benefit 
structure nor the valuation methodology involves salary. 

Post-retirement Benefit Increases - The plan benefit provisions in effect for retirees as 
of the valuation date have been used and it has been assumed for valuation purposes that 
there will not be any changes in the future. 

Below is a summary of OPEB cost and contributions for the last three fiscal 
calendar years. 

OPEB Costs and Contributions 

2011 2012 2013 

OPEB Cost $ 1,047,651 $ 962,087 $ 995,311 

Contribution . _ . 

Retiree premium 348.087 514,455 555,611 
Total contribution and premium 

Change in net OPEB obligation 

348,087 514,455 555,611 Total contribution and premium 

Change in net OPEB obligation $ 699.564 $ 447,632 $ 439^700 

% of contribution to cost 
% of contribution plus premium to cost 

0.00% 
33.23% 

0.00% 
53.47% 

0.00% 
55.82% 

Note 11 IMPLEMENTATION OF WIRELESS 911 SYSTEM 

The 911 Communication District received $540,430 in 2013 firom lahdiine telephotie 
providers and $1,192,398 in 2013 from wireless telephone providers for a total of 
$1,732,828 in emergency telephone service charges for 2013. In compliance with FCC 
order no. 94-102, the District has been implementing the wireless 911 system in two 
phases. 

Phase I displays the wireless 911 caller*s telephone number, active tower addreiss, and the 
direction of the caller from the wireless tower being utilized. Phase 11 is intended to 
display the wireless 911 caller's location on a digital map display with a 125 meter 
accuracy level. Phase I and Phwe n have been fully implemented. Additional 
enhancements such as address point locations are being added rather than relying solely 
on street address ranges for call plotting. In practice, actual point locations are necessary 
to correctly route emergency calls. 
The landline service has been fiilly implemented in prior years. The total expenditures 
for 2013 related to the District Me $192,878 which hM been used solely for operation of 
the implemented services. 

60 


