
Thank you, Ms. Hunter.  If you would permit me, I would like to make a statement regarding the agenda. 

I want to applaud the Police Jury for including an item on the agenda to discuss policies and procedures 
related to the hiring process.  However, I would like to propose a couple of modifications or additions to 
the agenda. 

I agree the hiring process currently in place is broken and needs a massive rework.  The hiring process I 
was a part of in early June was fraught with poor training, poor leadership, illegal activities, lies, and a 
colossal lack of integrity. 

Poor training was an issue because the six newly-elected jurors have been through the Police Jury’s 
hiring process twice since being elected, and yet on their third effort some of them claimed the process 
was broken and confusing.  You would think two times would be enough to understand how the process 
worked, but apparently not.  I’m assuming their decision to question the results of the process had to be 
due to poor training from leadership and more seasoned jurors.  The other explanation is that some new 
jurors only decided to question the process and claim confusion when the process didn’t yield the 
results they were looking for.  But then that would be dishonest, so I’m assuming it was poor training. 

Poor leadership was an issue because of the inconsistency with which the special meetings for hiring 
were conducted.  During the March 3rd special meeting, candidates were interviewed, and then an 
appointment was made for the Registrar of Voters.  Agenda Item VII from that meeting was “Resolution 
Appointing Registrar of Voters”.  During the March 30th special meeting, candidates were interviewed, 
and then an appointment was made for the Parish Treasurer.  Agenda Item VI.B. from that meeting was 
“Recommendation of Applicant for Appointment as Parish Treasurer”.  During the June 1st and June 2nd 
special meetings, candidates were interviewed, and then a “recommendation” for appointment was 
made for Parish Administrator.  The process changed even though the language on Agenda Item VI from 
that meeting was exactly the same…”Recommendation of Applicant for Appointment as Parish 
Administrator.”  Why the change?  Did the jury leadership suddenly decide the meeting was a 
committee meeting rather than a regular meeting?  The agenda for the June 2nd meeting was titled 
Police Jury Special Meeting, not Personnel/Benefits Committee Meeting.  However, let’s just say the 
agenda was wrong and that the June 2 meeting was, in fact, a committee meeting.  When, in the history 
of the Police Jury, has the Police Jury overturned a unanimous recommendation from one of its 
committees?  A committee, mind you, not made up of a few jurors, but comprised of the entire jury.  So, 
you, the jury, made a unanimous recommendation as though it were a committee meeting, which it 
wasn’t, and then immediately decided that you, the committee, had no idea what you were doing.  This 
whole situation is a display of poor leadership and an inability of that leadership to control the meetings. 

As egregious as these events are, they pale in comparison to illegal actions taken by the Police Jury.  
First, despite your council’s repeated attempts to get you to stop discussing what happened in executive 
session, many of you spoke about the vote you took.  Voting in executive session is illegal.  Second, the 
practice of the Police Jury to enter into Executive Session to discuss candidates for appointment is also 
illegal.  The law states you can enter into executive session to discuss the character, professional 
competence, or physical or mental health of a person.  In the same paragraph of the law it states 
“However, nothing in this Paragraph shall permit an executive session for discussion of the appointment 
of a person to a public body.”  Appointing a person to a public body is precisely what you were doing!  
This practice should be abolished because once you are in executive session you can say anything you 
want.  I have it on good authority that lies were told in executive session with regards to my 



qualifications.  How are those lies to be confronted or fact checked?  Third, prior to the interviews 
conducted in the June 1st and 2nd special meetings, a meeting of all six of the African American jurors 
was held at President Henderson’s house so they could come to an agreement on who to vote for.  This 
was before the interviews.  A meeting of six jurors at a location for the purpose of discussing Police Jury 
business is a blatant violation of Open Meetings Laws. 

As I have shown, the hiring system is broken and ripe for abuse.  Therefore, I believe you absolutely 
should discuss policies and procedures related to the hiring process.  Furthermore, I believe a motion 
should be made to: 

1. invalidate the entire hiring process for the Parish Administrator  
2. rescind appointment of Mr. Postel and appoint him as interim administrator 
3. complete the revision of the policies and procedures in time to go through the entire hiring 

process again at the end of the year to coincide with the timing of Mr. Postel’s annual 
evaluation 

4. publish a public apology to me, Mr. Postel, and all of the other candidates 

If any of you think this is a ploy on my part to have another opportunity to get the position, I assure you 
it is not.  I’ve learned my lesson and know that an honest man can’t get this job on merits alone.  
However, this whole situation has a dark cloud over it and I, ever the public servant, am trying to 
provide you with some ideas to fix the issue. 

 

My second request is to add an agenda item to immediately remove Mr. Russell from his position as 
Police Juror.  Mr. Russell showed a stunning lack of integrity by changing his vote from one meeting to 
the next.  His decision to do so can’t be blamed on a lack of training or confusion with the hiring system, 
because Mr. Russell has used this system many times and is an experienced juror.  Instead he changed 
his vote because he decided to look into the situation by examining the tally sheets.  In doing so he 
determined there were irregularities in the voting and that the voting was not fair.  How did he make 
such a determination?  Maybe if the tally sheets were signed, he could apply some knowledge of 
individual jurors’ past behavior or their motivations.  But the tally sheets were anonymous.  Therefore, I 
can only assume Mr. Russell engaged in some ungodly behavior.  I don’t claim to know much about gods 
or spirits or magic, and maybe I’ve watched too many movies.  But the only way I can see that Mr. 
Russell came to such a determination was that he applied some wizardry or magic, used each tally sheet 
as some sort of medium, and then examined the mind of the anonymous person who wrote numbers on 
the papers to ascertain their thoughts and motivations.  If he’s not capable of such ungodly witchcraft, 
then he’s arbitrarily applying his own thoughts to other jurors’ tally sheets.  Some of you say some of the 
tally sheets were stacked and that’s unfair.  Mr. Russell is guilty of the same thing.  He mentally changed 
some of the tally to be more like his own.  He then determined the illegal voting should not have been 7-
5 against for Mr. Postel instead of 7-5 for Mr. Postel.  Therefore, he essentially cast multiple votes 
instead of just one, which highly immoral. 

Therefore, due to a serious lack of integrity, and either ungodly or immoral behavior, I believe a motion 
should be made to remove Mr. Russell from office. 



Now, I realize that changing the agenda requires a unanimous roll call vote, so my request is not likely to 
pass.  Mr. Pullin and Mr. Hunt have shown they are willing to do serious damage to the public’s 
perception of the jury just to get their person in the position, so I doubt they’ll be brave enough now to 
put his employment in jeopardy.  Also, it’s likely that Mr. Russell won’t be brave enough to approve an 
agenda item to remove himself from office.  But again, as the public servant I am, I’m trying.  Thank you 
for your time. 


